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Introduction
Pregnancy is a part of everyday life and many women work while pregnant, and many return to work while they are
still breastfeeding. New and expectant mothers’ health and safety must be adequately risk assessed. A risk
assessment on new and expectant mothers, to identify any hazards in the workplace that may affect their health
and safety must be completed.

Why is it so important?

In many workplaces, including office environments, there are hazards which may affect the health and safety of
new and expectant mothers and of their children. Before pregnancy, the working conditions may have been
acceptable, but they may need re-assessing during pregnancy and while breastfeeding.

Legislation

Itis a legal requirement under the Management of Health and Safety at Work Regulations to assess risks to new and
expectant mothers. Once risks have been assessed, it is a requirement for the employer to do everything reasonably
practicable to control the risks.

What is a risk assessment for new and expectant mothers?

A risk assessment for new and expectant mothers is simply a method to determine any risks which the mother
would be exposed to in her workplace. Your workplace risk assessment should already consider any risks to female
employees of childbearing age and, in particular risks from working conditions or the use of physical, chemical or
biological agents. When you are officially informed of an employee who is pregnant, breast feeding or has given
birth within the last six months, you should check to see if any new risks have arisen. This is accomplished by
looking at the factors in her work activities which could cause harm to her or her child. From this assessment,
precautions can be determined to make sure that risks are reduced and to prevent any harm being realised. You
need to do a specific risk assessment for the individual.

The first step of the assessment is to identify any hazards to which expectant mothers may be exposed. In an office
environment such risks would include inadequately designed workstations, manual handling activities and lone
working, other workplaces may be more hazardous to the worker. Once hazards are identified it is necessary to
decide who may be harmed; namely the mother, the child or both. It is necessary to evaluate the risks from the
identified hazards and to decide on the precautions necessary to reduce the risks. The next step is to record the
findings and detail the actions taken, and to inform the relevant personnel of those actions. Finally, it is necessary to
keep the assessment under review as the pregnancy develops, to determine whether the precautions in place are
still relevant, and whether there has been any change in the workplace or work activities. You can use/ review the
same risk assessment for a new mother returning to work.

As with any risk assessment, it needs to be suitable and sufficient to make sure that the risks are clearly identified. It
is essential that the person conducting the risk assessment is competent to carry out the task, and has access to
relevant information and support.

How can any risks be reduced?

In most work environments reducing the risks is a straightforward exercise. For example, it may be necessary to
make sure that the mother has adequate breaks from display screen equipment, to make sure of comfort and a
change of posture. Simple policies such as not undertaking any manual handling of boxes or files whilst pregnant,
will help reduce the risks associated with this activity. In other job roles where more significant risks are identified
more adjustment to her role may be needed such as alternative work or, a suspension on paid leave. Ultimately,
reducing any risks to new and expectant mothers requires good management as part of an adequate safety
management system.

It is a really good idea to provide expectant mothers with a place to rest. Advertise this so everyone knows (even
expectant mothers who haven't yet notified their employer formally).
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This guide is of a general nature; specific advice can be obtained from Assurity Consulting. Assurity Consulting is
the UK's leading independent compliance consultancy specialising in workplace health, safety and
environmental solutions. We have over 35 years' experience of helping customers of all sizes, from across all
sectors, manage their compliance responsibilities, making sure that their organisation is compliant, their
employees are safe, their processes are cost effective and their management team is in control.

bSi Assurity Consulting Limited
o e N 26 Redkiln Way Horsham West Sussex RH13 5QH
oo Hanegetmen: il e Sty t +44 (0)1403 269375 e info@assurityconsulting.co.uk
ystems Management R i
CERTIFIED CERTIFIED CERTIFIED w assurityconsulting.co.uk

Registered in England and Wales Reg. No. 2227268
FS 24510 EMS 84550 OHS 590676 Corporate Member of IWFM




	Introduction
	Pregnancy is a part of everyday life and many women work while pregnant, and many return to work while they are still breastfeeding. New and expectant mothers’ health and safety must be adequately risk assessed. A risk assessment on new and expectant ...
	Why is it so important?


